2010 Summer Youth Employment Program

Policy Reminder:  Youth Waivers and Youth Performance Measures for 2010

Differences Between WIA Formula Enrollments and ARRA Enrollments
	Policy or Program Element
	Youth Enrolled Under WIA
Formula Funds
	Youth Enrolled 

Under ARRA Funds

	Age Eligibility
	14 – 21 years
	14 – 24 years

	Expenditures of Available Funds
	No minimum expenditure of WIA Formula funds for summer employment is required.
	All remaining ARRA funds are to be expended as of September 30, 2010.

	Priority of Service for Veterans and Eligible Spouses
	Eligible covered persons (veterans and their spouse) are given priority over non-veterans for all available services.
	Eligible covered persons (veterans and their spouse) are given priority over non-veterans for all available services.

	Out-of-School Youth
	Local areas are required to expend a minimum of 30 percent of funds on out-of-school youth
	Local areas are required to expend a minimum of 30 percent of ARRA funds on out-of-school youth.

	Comprehensive Assessment and Development of Individual Service Strategy
	Required, except that local programs are not required to assess basic skills level for out-of-school youth participating in summer employment only.
	A full assessment is not required.  Local areas must provide the type of assessment deemed appropriate for each individual

	Ten WIA Service Elements
	Required.
	Not required. ‘Summer employment’ includes any subset of the ten WIA Youth services that occur during the summer months as long as it includes a work experience component.

	Linkage Between Work Experience and Academic Learning
	Under WIA regulations, 20 CFR §664.600, local areas are required to offer summer youth employment opportunities that link academic and occupational learning.
	Not required for summer employment.

	Follow-up Services
	Twelve-month follow-up is required.
	Not required for summer employment.

	Affect on Union on Furloughed Workers
	Work experience arrangements may not unfavorably impact current employees, cannot impair existing contracts for services or collective bargaining agreements, and should not replace the work of employees who have experienced layoffs
	Same as WIA formula


	Avoid Subsidizing For-Profit Employers
	Private sector placements are permitted under WIA Formula.  Youth summer employment should be a work experience intended to increase work readiness skills of participants and not designed to enhance the profit margin of a for-profit company
	Private sector placements are permitted under ARRA.  Youth summer employment should be a work experience intended to increase work readiness skills of participants and not designed to enhance the profit margin of a for-profit company

	Disallowed Worksites
	Youth may not be engaged in the construction, operation, or maintenance of any part of any facility that is used or to be used for sectarian instruction or as a place for religious worship.
Placements must also adhere to child labor laws, for youth under 18.
	In addition to the WIA Formula prohibition, ARRA youth may not be placed in any work experience at any casino or other gambling establishment, aquarium, zoo, golf course, or swimming pool.
Placements must also adhere to child labor laws, for youth under 18.

	Performance Measure
	All seven statutory performance measures apply.
	The work readiness portion of the skill attainment rate is the only indicator used for youth served with Recovery Act funds and that participate in summer employment only.

	Meaningful Work Experience
	Program operators are required to use the Massachusetts Work-based Learning Plan as a way to structure work experiences, and to reinforce soft skills and work readiness skills, and document work experience.
	Same as WIA Formula


