MEMORANDUM

TO:

Field Contacts, Fiscal Officers, Career Center Directors, Central Office,



Don Gillis, Liz Keliher

FROM:
Pamela Lomax, EOLWD Economic Recovery Project Coordinator

RE:
Debrief of 1512 reporting for January; Planning for April 2010 report  
DATE:
February 26, 2010
The next federal reporting deadline under section 1512 of the American Recovery and Reinvestment Act (ARRA) is April 10, 2010.  It will incorporate activity from January 1 to March 31, 2010 on spending, revenue and jobs. In order to accurately capture jobs information, we will continue to collect that data at the vendor, sub-recipient and sub-recipient vendor levels.  For April, that will again be done via an online form.    
The state anticipates releasing that form on March 5, and will provide a detailed user guide at that time.  The initial deadline to complete the forms will be Friday, March 26, 2010.   

Draft Calendar for April 2010 reporting

· March 5

Release web-based jobs templates for vendors, sub-recipients and agencies

· March 8-12
Webinars for vendors and sub-recipients on jobs reporting

· March 26

Deadline for vendors and sub-recipients to enter job hours and headcounts;    


actuals through March 19 and estimates through March 31                             

· March 29-31
Agencies review vendor and sub-recipient jobs data; database closes to 




Non-state entities April 2

· March 31

Cut-off for spending in MMARS for April report 

· April 9

Submit initial report for all awards on FR.gov

· April 12-15
Secretariat review initial reports; corrections and adjustments completed

· April 16

Signed Secretariat certifications of April data due

· April 19

Patriots’ Day

· April 20

Final reports submitted to FR.gov

· April 30

Quarterly data posted on Recovery.gov  

Please see the ARRA section of massworkforce.org for the latest base templates for the information being collected for the quarter ending March 31. For every hour of work that is funded by ARRA, you should be prepared to provide the breakout by age, gender, ethnicity, disability status and employee residence zip code.  In addition, you need to further break out spending on vendors that you contracted with to execute the contract. If those vendors used the funds to support their own employees, you will need to provide the additional demographic information for them as well.

Please note the comments added to specific cells in the templates. Further information will be shared as it becomes available.

